
1 
www.njesr.com 

 

NJESR/ September-2026/Volume-8/Issue-9             E-ISSN-2582-5836  
DOI-10.53571/NJESR.2026.8.9.1-9 

Legal Protection of Male Employees against Sexual Harassment in India 

Shikha Verma 

Assistant Professor 

Harisahay Law  College 

Tal kandla, Gorakhpur 

shikhaverma564@gmail.com  

 
(Received-15 August  2026/Revised-28 August 2026/Accepted-5 September 2026/Published-

15September 2026) 

Abstract 

Sexual harassment is a pervasive issue in workplaces worldwide and while much attention 

has been given to the prevalence of sexual harassment against females and the experiences of 

female victims, there is a growing recognition of the prevalence of sexual harassment 

targeting males in professional settings and addresses the need for comprehensive measures. 

The study delves into the various forms of harassment that males may encounter, including 

verbal, physical and non-verbal behaviors and the impact on their mental health and 

professional well-being. 

The research investigates the existing legal frameworks and organizational policies designed 

to prevent and address sexual harassment, with a specific focus on how these measures may 

or may not adequately protect male employees. It also examines societal perceptions and 

stereotypes that contribute to the under-reporting of male victimization and the challenges 

they face when seeking support. 

The abstract highlights the importance of fostering an inclusive and supportive workplace 

culture that encourages open communication and discourages tolerance of any form of 

harassment. It advocates for gender-neutral policies and awareness campaigns that educate 

both employees and employers about the significance of preventing sexual harassment 

against all genders. 

Additionally, the abstract explores the role of bystander intervention, training programs and 

confidential reporting mechanisms in creating safer work environments. Recommendations 

for policymakers, employers and individuals are provided to enhance the effectiveness of 

existing measures and promote a culture of respect and equality in workplaces. 

In conclusion, this abstract aims to contribute to the ongoing discourse on sexual harassment 

by shedding light on the experiences of males and emphasizing the necessity of inclusive 

policies to ensure the protection and well-being of all employees, regardless of gender. 
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Introduction 

Sexual harassment is a form of discrimination that involves any unwelcome sexual advances, 

requests for sexual favors or other verbal, non-verbal or physical conduct of a sexual nature. 

Sexual harassment is a pervasive issue that affects individuals across various genders in the 

workplace. While discussions often focus on the experiences of female victims, it is crucial to 

recognize that males can also be targets of sexual harassment. This issue transcends gender 

boundaries, highlighting the importance of creating inclusive policies and support 

mechanisms to address and prevent such misconduct. 

The stereotypical notion that sexual harassment only happens to women can contribute to a 

lack of awareness and understanding of the experiences of male victims. However, research 

and reports increasingly show that males can and do face sexual harassment in professional 

settings. It is essential to acknowledge and address this aspect of the problem to promote a 

workplace culture that prioritizes the safety and well-being of all employees. 

Protection against sexual harassment should extend to both genders with policies and 

interventions designed to create a supportive environment for victims to come forward, 

irrespective of their gender. This includes fostering a culture that encourages open 

communication, reporting mechanisms and providing adequate training for employees and 

management to recognize, prevent and respond effectively to sexual harassment incidents. 

In this context, it is important to explore the unique challenges faced by males in reporting 

sexual harassment, such as societal expectations, stereotypes and potential stigma. By 

dismantling these barriers and fostering an environment of empathy and understanding, 

workplaces can better address the needs of all individuals affected by sexual harassment. 

This introduction sets the stage for a comprehensive examination of sexual harassment 

against males in the workplace, emphasizing the importance of inclusive policies and a 

culture that actively works to prevent and respond to such incidents. 

HISTORICAL PERSPECTIVES 

Sexual harassment has been a longstanding issue in workplaces and historically, discussions 

around it primarily focused on protecting women. However, it is essential to recognize that 

sexual harassment can affect individuals of any gender. In recent years, there has been an 

increased awareness of the importance of addressing and preventing sexual harassment 

against males in the workplace. Historically, societal attitudes and cultural norms often 

downplayed or dismissed the experiences of male victims of sexual harassment. The 

prevailing perception was that men were less likely to be targets or that they should be able to 
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handle such situations without complaint. This led to a lack of recognition and support for 

male victims. In the 20th century, as the feminist movement gained momentum, there was a 

significant shift in public discourse around sexual harassment, primarily framing it as a 

women’s issue. The legal frameworks and workplace policies that emerged during this time 

were primarily designed to protect women. It wasn’t until later that the understanding of 

sexual harassment expanded to include men, recognizing that anyone, regardless of gender, 

can be a victim. The legal framework and workplace policies began to be more inclusive, 

acknowledging that harassment can affect individuals of all genders. In recent years, there 

has been a growing recognition of the unique challenges faced by male victims of sexual 

harassment. Men may hesitate to report incidents due to fear of stigma, societal expectations 

or concerns about not being taken seriously. As a result, efforts have been made to create a 

more inclusive and supportive environment that addresses the specific needs of all victims, 

regardless of gender. Companies and organizations are increasingly implementing training 

programs to raise awareness about sexual harassment, emphasizing that it is unacceptable 

regardless of the gender of the victim or perpetrator. Additionally, legal protections have 

been extended to cover male victims, ensuring that they have avenues to report harassment 

and seek redress. While progress has been made, there is still work to be done to challenge 

stereotypes and foster a workplace culture that rejects all forms of harassment, regardless of 

gender. It is crucial for organizations to continue evolving their policies and practices to 

create environments where everyone feels safe, respected, and protected from sexual 

harassment. 

Recognizing Sexual Harassment 

Recognizing sexual harassment involves being aware of inappropriate behaviour, 

understanding power dynamics, and recognizing the importance of consent and boundaries. 

Here’s a closer look at each aspect: 

Identifying Inappropriate Behaviour: 

Unwanted Advances: Any unwelcome sexual advances, whether they are verbal, written, or 

physical, constitute inappropriate behaviour. 

Offensive Comments or Jokes: Inappropriate remarks, jokes or comments of a sexual nature 

can create a hostile environment and may be considered harassment. 

Display of Explicit Materials: Sharing or displaying sexually explicit material in the 

workplace is inappropriate and can contribute to a hostile atmosphere. 
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Understanding Power Dynamics: 

Imbalances in Power: Sexual harassment often involves a power differential where one 

person may have authority or control over another. This power dynamic can be present in 

supervisor/subordinate relationships, teacher-student interactions, or any situation where 

there’s a significant power imbalance. 

Abuse of Authority: Recognizing when someone in a position of power exploits their 

authority for sexual purposes is crucial. This can include using threats or promises related to 

employment, education, or other benefits. 

Recognizing Consent and Boundaries: 

Clear Communication: Consent is a mutual agreement to engage in a specific activity, and 

it must be communicated clearly, willingly and enthusiastically. It’s important to recognize 

when there is a lack of explicit consent or when it’s withdrawn. 

Respecting Boundaries: Understanding and respecting personal boundaries is essential. 

Everyone has the right to set limits on their comfort levels with physical contact, 

conversations or other interactions. 

Recognizing sexual harassment requires an awareness of these signs and an understanding 

that it can manifest in various forms. It’s crucial for individuals and organizations to foster a 

culture that promotes respect, equality and open communication to prevent and address 

instances of sexual harassment in the work place or other environments. Training programs 

and awareness campaigns can further help individuals identify and respond appropriately to 

inappropriate behaviour. 

Legal And Constitutional Perspective 

Sexual harassment in the workplace is a serious issue that can affect individuals of any 

gender. Laws and regulations vary by country but many jurisdictions recognize the 

importance of protecting both males and females from sexual harassment. It’s essential to 

approach this topic with a commitment to promoting a safe and inclusive work environment 

for every Legal Perspective. 

In the United States, Title VII of the Civil Rights Act of 1964 prohibits discrimination based 

on sex which includes protection against sexual harassment. This protection applies to both 

males and females. The Equal Employment Opportunity Commission (EEOC) enforces these 

laws.
1
 

                                                           
1
 Title VII of the Civil Rights Act (United States) 



5 
www.njesr.com 

 

Equality Act (United Kingdom): In the United Kingdom, the Equality Act of 2010 

addresses sexual harassment in the workplace. It applies to all employees, regardless of 

gender. 

Canadian Human Rights Act (Canada): Canada’s Human Rights Act prohibits 

discrimination based on sex and this includes protection against sexual harassment. Both 

males and females are covered under these provisions. 

Various International Conventions: Countries often adhere to international agreements that 

address human rights and workplace discrimination which can include protections against 

sexual harassment for all genders. For example, the International Labour Organization (ILO) 

has conventions addressing equality and non-discrimination. 

Constitutional Perspective 

Equal Protection Clause (United States): The U.S. Constitution’s Equal Protection Clause 

of the Fourteenth Amendment is often invoked to argue that all individuals, regardless of 

gender, should be treated equally under the law. This principle is relevant to workplace 

protections against sexual harassment. 

Equality Rights (Canada): The Canadian Charter of Rights and Freedoms includes equality 

rights which have been interpreted to encompass protection against gender-based 

discrimination, including sexual harassment. 

European Convention on Human Rights (Europe): The European Convention on Human 

Rights includes provisions related to the right to respect for private and family life, which can 

be invoked in cases of sexual harassment. 

In summary
2
, the legal and constitutional frameworks generally aim to provide 

protection against sexual harassment in the workplace for all genders. It is essential for 

employers to actively promote a culture of respect, awareness and accountability to create a 

safe working environment for everyone. 

Cultural Diversity Vs. Legal Uniformity
3
 

Sexual harassment is a serious issue that can affect individuals regardless of gender. While it 

is commonly recognized as a problem that disproportionately impacts women, men can also 

experience sexual harassment in the workplace. Addressing sexual harassment involves 

                                                           
2
 Louise Fitzgerald, Sarah J. Gelfand, and Linda L. Drasgow, Article: “Sexual Harassment: Have We Made Any 

Progress?”, Journal of Applied Psychology (1995) 
3
 International Labour Organization. (2019). Violence and Harassment Convention, 2019 (No. 190). Geneva: 

ILO. 
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balancing cultural diversity with legal uniformity to create a workplace environment that is 

respectful and inclusive for all. 

Cultural Diversity 

Perceptions of Harassment: Cultural diversity can lead to variations in perceptions of what 

constitutes harassment. Different cultural backgrounds may influence how individuals 

interpret behavior, jokes or comments. Organizations need to be aware of cultural nuances 

and provide training that is sensitive to diverse perspectives. 

Communication Styles: Different cultures may have distinct communication styles. Some 

employees may not be comfortable expressing concerns directly and may prefer indirect or 

formal channels to report harassment. Establishing clear communication channels and 

encouraging open dialogue can help bridge cultural gaps. 

Education and Sensitivity Training: Tailoring education and sensitivity training to account 

for cultural diversity is crucial. This ensures that all employees, regardless of their 

background, understand the organization’s stance on harassment. 

Legal Uniformity 

Standardized Policies: Implementing standardized anti-harassment policies ensures that 

everyone in the organization is held to the same expectations. This helps create a consistent 

and fair framework for addressing complaints. 

Legal Obligations: Legal requirements, such as those outlined in anti-discrimination and 

harassment laws, must be adhered to uniformly. Employers have a legal responsibility to 

protect all employees, regardless of gender, from harassment. 

Reporting and Investigation Procedures: Establishing uniform reporting and investigation 

procedures is essential. This ensures that every complaint is taken seriously, investigated 

thoroughly and resolved in a fair and consistent manner. 

Balancing Both 

Cultural Sensitivity in Policies: Craft anti-harassment policies that are sensitive to cultural 

diversity. Ensure that the policies are clear and that examples provided are relevant to various 

cultural contexts. 

Inclusive Training Programs: Develop training programs that not only address legal 

obligations but also incorporate elements of cultural sensitivity. This helps employees 

understand the diverse perspectives within the organization. 
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Regular Review and Adaptation: Regularly review and adapt policies and training 

programs to address emerging cultural issues or changes in legal requirements. Flexibility is 

key to maintaining an inclusive and legally compliant workplace. 

In summary, addressing sexual harassment in the workplace involves acknowledging 

and respecting cultural diversity while maintaining legal uniformity. Striking a balance 

between these two aspects is crucial for creating a work environment that promotes equality, 

inclusivity, and the well-being of all employees, regardless of gender. 

 

Case Studies: Real-life Examples and Outcomes 

Case Study 1: Hostile Work Environment 

Scenario: A male employee repeatedly receives sexually explicit messages and images from 

a coworker. 

Outcome: The victim reported the harassment, and an internal investigation revealed a 

pattern of inappropriate behaviour. The harasser faced disciplinary action, including 

mandatory training, and the company implemented stricter policies to prevent future 

incidents. 

Case Study 2: Abuse of Power in Supervision 

Scenario: A male supervisor makes unwelcome advances towards a subordinate, leveraging 

the power dynamic for personal gain. 

Outcome: The victim filed a formal complaint, leading to an external investigation. The 

supervisor was terminated and the organization implemented training on recognizing and 

preventing power imbalances and harassment. 

Case Study 3: Gender-Neutral Harassment Scenario: A male employee experiences 

persistent offensive comments and jokes related to his gender from colleagues. 

Outcome: The victim reported the behavior to HR, leading to a department-wide sensitivity 

training program. The company updated its anti-harassment policies to explicitly address 

gender-neutral harassment, emphasizing a culture of inclusivity. 

Lessons Learned from Past Cases 

Prompt Reporting is Key: Encourage victims to report incidents promptly to enable swift 

action. In many cases, delayed reporting can make investigations challenging. 

Power Dynamics Require Attention: Cases involving power differentials often result in 

more severe and pervasive harassment. Training should focus on recognizing and addressing 

abuses of authority. 
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Comprehensive Training Programs: Implement regular, comprehensive training programs 

for all employees to raise awareness about sexual harassment, its forms, and the importance 

of maintaining a respectful workplace. 

Transparent Investigation Processes: Ensure investigation processes are transparent and 

unbiased. This builds trust and confidence in the organization's commitment to addressing 

harassment. 

Continuous Policy Review: Regularly review and update anti-harassment policies to adapt 

to changing workplace dynamics and legal requirements. This helps in creating a robust 

framework for prevention and intervention. 

Cultural Shift Towards Inclusivity: Foster a workplace culture that values diversity and 

inclusivity. This shift can help in preventing harassment and creating an environment where 

everyone feels respected and supported. 

These case studies and lessons highlight the importance of proactive measures, a commitment 

to a respectful workplace, and continuous improvement to address and prevent sexual 

harassment against males in professional settings. 

Conclusion 

In conclusion, addressing sexual harassment and ensuring the protection of males in the 

workplace is a critical undertaking for fostering a safe and inclusive environment. This 

document has explored various aspects related to sexual harassment, ranging from its 

definition to prevention strategies and legal remedies. Here is a summary of key points like 

inappropriate behavior includes unwanted advances, offensive comments and the display of 

explicit material. Recognizing these signs is crucial for prevention. Power differentials 

contribute to harassment. Recognizing and addressing abuses of authority is essential in 

creating an equitable workplace. Clear communication and respect for personal boundaries 

are fundamental in preventing sexual harassment and promoting a culture of consent. 

Understanding the legal framework, anti-harassment laws and the protections available for 

male victims is crucial for both individuals and organizations.
4
 Creating a safe workplace 

culture, implementing training programs and establishing effective reporting mechanisms are 

vital for preventing sexual harassment. Providing support systems such as Employee 

Assistance Programs (EAP) and counseling services, is essential for helping victims cope 

with the emotional and psychological impact of harassment. Employers have a duty to 

prevent harassment, and fostering a gender-inclusive workplace is paramount for a healthy 

                                                           
4
 Organization: Congressional Research Service, Report: “Sexual Harassment in the Workplace: An Overview” 

(2019) 
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work environment. Real-life examples highlight the importance of prompt reporting, 

addressing power dynamics and implementing comprehensive training programme. In 

moving forward, it is imperative for individuals, organizations, and society as a whole to take 

concrete actions to create a safe workplace for everyone. The following are essential steps for 

a collective call to action: 

Promote Education and Awareness: Implement ongoing educational programs and 

awareness campaigns to ensure all employees understand what constitutes sexual harassment 

and the importance of respectful behaviour. 

Encourage Reporting and Whistleblower Protection: Establish clear reporting channels, 

protect whistleblowers from retaliation and ensure that all complaints are thoroughly 

investigated. 

Foster a Culture of Inclusivity: Actively promote a workplace culture that values diversity, 

respects individual boundaries and rejects all forms of harassment. 

Continuous Improvement and Policy Review: Regularly review and update anti-

harassment policies and prevention strategies to adapt to changing dynamics and emerging 

best practices. 

Support for Victims: Provide robust support systems, including counseling services and 

peer networks, to help victims cope with the aftermath of harassment. 

Hold Perpetrators Accountable: Enforce strict consequences for those found guilty of 

harassment, sending a clear message that such behavior will not be tolerated. 

By collectively committing to these actions, we can strive to eliminate sexual harassment, 

protect the rights of all individuals and cultivate workplaces where everyone feels safe, 

respected and empowered to contribute their best. Together, we can create a future where 

equality and inclusivity are at the forefront of our professional environments. 

 

 

 

 


